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Fall  Semester 2009

EDCT 281 INTRODUCTION TO THE EDUCATION PROFESSION

Three Credit Hours:  Prerequisites: PSYH 151, SOCY 151. 

Course Description: This course is an introduction to the teaching profession. Candidates utilize readings and explore themes that address the historical, sociological, philosophical, and psychological principles related to classroom practice; carefully considered reflections are required in order to broadly explore the purposes of schools in society and what knowledge, dispositions, and performances are needed to be an effective teacher today.  The course requirements include 35 observation hours in approved school settings and electronic submission of some assignments. A special fee will be assessed. 
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Required Reading:

1. Textbook:  Diaz, C. F., Pelletier, C. M., Provenzo, E. F. (2006).  Touch the future:  Teach!  Boston, MA:  Pearson Education, Inc.

2. Professional Magazine:  Rethinking Schools, vol. 20, [image: image3.jpg]Rethinking chools




no. 2 –Winter 2005/2006 

 htp://www.rethinkingschools.org/archive/20_02/20_02.shtml 
Throughout this course you will be a part of a learning community that seeks to explore and evaluate information and positions regarding social and educational issues and concerns in teacher education.   

THE UNDERLYING COURSE THEMES THAT WILL GUIDE THIS INQUIRY INCLUDE (CORE TOPICS):
A.  Standards-based education 

· National and State Professional Standards (NCATE,  INTASC, PRAXIS, SPA’s)

· Academic Content Standards

B. Professionalization 

· Career Intentions and Teacher Licensure

· Teaching as a Profession:  Historical, Philosophical and  Sociological Perspectives

· Unions (NEA, AFT) Associations (e.g., AERA) and Organizations (CCSSO, NBPTS)
· The Teaching Market and Teacher Salary

· Tenure and Professional Conduct

C. Diversity

· Learner Differences

· Culture and Learning Styles

· Bilingual Education/ESL

· Inclusion and Exceptionalities

D. Democratic Issues/Social Justice

· Major Goals of Education

· Educational Equity

· School Funding

· Classrooms for Social Justice

E. Curriculum and Instruction

· Characteristics of Good Teaching
· The Learning Environment

· Defining Curriculum 

· Quality Instruction

F. Legal and Organizational Issues

· School Governance:  Federal (NCLB), State, Local

· Legal and Ethical Principles

· Legislation (IDEA, ESEA)

· Finance

COURSE OUTCOMES AND ASSESSMENT
The teacher education student:  

Knowledge:

· Discusses issues centered on perspectives and principles underlying education [and utilizes methods of inquiry that provide him/her with a variety of self-assessment and problem-solving strategies for reflecting on educational practice].  

Assessment:  Writing Portfolio; Class Discussions 
NCATE#1: Candidate Knowledge, Skills, and Dispositions; Praxis D:  Teacher Performance

· Examines institutional and group concerns in a diverse society [including  how student’s learning is influenced by the learning environment, individual experiences, prior learning, and disability or exceptionality, as well as language, culture, family, and community values].

Assessment:  Writing Portfolio; Class Discussions 
NCATE #4:  Diversity; Praxis A:  Organizing Content Knowledge for Student Learning; Praxis B:  Creating an Environment for Student Learning; INTASC:  Adaptation of Instruction for Individual Needs

· Examines requirements and conditions related to teaching as a profession [including standards, licensure, unions and associations, employment, salary, contracts, tenure, conduct, and indicators of teacher effectiveness and quality instruction].

Assessment:  Teacher Organization Comparison; Writing Portfolio; Class Discussions
NCATE#1: Candidate Knowledge, Skills, and Dispositions; Praxis D:  Teacher Professionalism

· Analyzes and evaluates major areas of research, influence, and impact on teaching [particularly with respect to organization and governance, national goals, legislation, school finance, educational equity, and social justice]. 

Assessment:   Identifying Needs Chart; Writing Portfolio; Class Discussions
NCATE#1: Candidate Knowledge, Skills, and Dispositions; Praxis C:  Teach for Student Learning; Praxis D:  Teacher Professionalism; INTASC 1:  Knowledge of Subject Matter
Skills/Performances: 

· Uses classroom observation and research as sources for evaluating the outcomes of teaching and learning [which involves making connections between the text of professional literature and experiential knowledge as a means to support his/her own development as a teacher candidate].

Assessment:  Field experience journals and logs

NCATE#1: Candidate Knowledge, Skills, and Dispositions; Praxis D:  Teacher Professionalism
· Composes a philosophy and psychological perspective of education [which address issues centered on student development in the learning process, creating and maintaining a positive learning environment, effective teaching and teacher qualities, theoretical perspectives on curriculum, instruction and assessment, and self-evaluation]. 

Assessment:  Paper/outline graded by rubric (Introductory portfolio artifact)
NCATE#1: Candidate Knowledge, Skills, and Dispositions; Praxis A, Organizing Content for Student Learning; Praxis B:  Creating an Environment for Student Learning; Praxis C:  Teach for Student Learning, and Praxis D:  Teacher Professionalism; INTASC 1: Multiple Instructional Strategies; INTASC 5:  Motivation and Management; INTASC 7:  Instructional Planning; INTASC 8: Assessment of Student Learning

· Demonstrates professional and ethical behavior in the field [while fulfilling the role and responsibilities of the education student, which includes supporting the privacy of students and confidentiality of information, as well as interacting effectively with school administrators, teachers, and other school personnel].

Assessment:  Field experience journals and logs; Cooperating teacher evaluation

NCATE#3:  Field Experiences and Clinical Practice; Praxis D:  Teacher Professionalism; INTASC 10:  School and Community Involvement

Values/Dispositions:

· Shares an appreciation for diversity [and being an advocate for students].


Assessment:  Writing Portfolio; Class Discussions
NCATE #4:  Diversity; Praxis D:  Teacher Professionalism

· Accepts ongoing assessment as essential to the instructional process [and recognizes that many different assessment strategies, accurately and systematically used, are necessary for monitoring and promoting student learning].



Assessment:  Field experience journals and logs

NCATE # 2:  Candidate, Knowledge, Skills, and Dispositions; Praxis C: Teaching for Student Learning; INTASC 8:  Assessment of Student Learning

· Accepts the multiple responsibilities and commitments of the teacher [for meeting his or her assigned responsibilities to the child, the school, and to the parent via observation and guided dialog with the cooperating teacher].


Assessment:  Field experience journals and logs; Cooperating teacher evaluation

NCATE#3:  Field Experiences and Clinical Practice; Praxis D:  Teacher Professionalism; INTASC 10:  School and Community Involvement

GENERAL EDUCATION REQUIREMENT: OUTCOMES AND ASSESSMENT (EDCT 281 course alignment in italics)
Infused General Education Outcomes

Diversity
Analyze the role of diversity in the development of the individual, the community, and 
the global society.

Ethics
   Apply personal, professional, social and civic values.

Critical Thinking
    Employ critical thinking skills in addressing issues and problems.

Communication
    Demonstrate competence in verbal and nonverbal communication.

Health

Identify behaviors that promote the health of the individual.
Core Course General Education Outcomes 

English
    Demonstrate logical organization, coherent thinking, and precision in writing.

Mathematics
   Utilize college mathematics to solve problems.

Natural Sciences
  Apply scientific concepts and methods of inquiry.

Social Sciences
   Apply concepts, principles and methods of inquiry in the social sciences.

Humanities
    Examine the nature of human expression and/or artistic creativity.

COURSE REQUIREMENTS:
There will be varied opportunities to demonstrate your understandings of the material covered in this course.  PLEASE NOTE:  You are expected to do the work assigned as shown in this syllabus.  Hence, no special projects or assignments are given as make up work in this course.  Listed below are the requirements that will count toward your final grade based on your individual and collaborative contribution made throughout this semester:

Requirements 



Due Date

Points

Percentage
1.  Attendance 










 (*required for participation points)
Ongoing

------------
-------------
2.  Class Participation
(180  points)











· Focus Sheet Responses
 
Ongoing
 
50

14.29 %

· School District Profile 


Week  13

40

11.43%

· News in Education


As Assigned

50

14.29%
· NEA/AFT Comparison 


Week 3


10

2.85%
· Indentifying Needs Chart

Week  10

30

8.57%

3.  Portfolio Artifacts
(40 points)
· Philosophy Paper Outline &  

 
Individual Oral Presentation

As Scheduled

40

11.43%


(Arrange to meet with the instructor)
4.  Field Participation Documentation
(130 points)

· Logs with journal reflections




(/ANGEL Drop Box Submission)
Week 15

90

25.71 %

· Cooperating Teacher Evaluation

 (Hand-Delivered to Instructor)
Finals Week

40

11.43 %







Total 


350

100%

[image: image4.wmf]Attendance 
From the list of requirements above, you should note that the easiest to fulfill is listed first--just come to class!  Now, pragmatically speaking, I do realize that problems or emergencies arise.  In that event, you are expected to notify me in writing of your intended or unexpected absences (leave a phone message, email message* or see me personally).  There will only be one (1) unexcused absence allowed without penalty.  For a second unexcused absence, there will be a deduction of TEN points from your overall grade for the course.  A third unexcused absence will result in a TEN point deduction and the impossibility of earning extra credit as well.  For each unexcused tardy or early dismissal, a TWO point deduction will be assigned to each 15 minutes missed from class (Note:  Documentation must be presented on the day of the occurrence or before for it to be considered excused).

 Of course, absences that have documented and warranted circumstances are considered and will not count against these point deduction totals as long as you do not exceed missing THREE CLASS SESSIONS (this includes incidents involving spouses, children, and others that can be discussed).  STILL, keep in mind that you are responsible for presenting appropriate documentation and making arrangements to keep abreast of course content and assignments (documentation will not be considered if it is dated and/or presented more than a week before or after the absence occurs).

In sum, it will not be possible for you to pass the course for the present semester once FOUR CLASS SESSSIONS have been missed in totality or partially (meaning that being late or tardy is unacceptable).  This is the case regardless of whether absences were excused or unexcused.    

**Remember**

You are responsible for signing in on the attendance sheet.  Failure to sign the attendance sheet on the respective date will be treated as an absence.
  Participation

Although it is certainly necessary to attend in order to participate, the latter requires positive contributions to class discussions and activities.  This is particularly true regarding the expectation of completing textbook assignments, focus sheet typewritten exercises and participating in group interactions and assessments (details on ANGEL course management system).  In order to achieve optimal success, it will be essential for you to accept the requirement of spending a variable amount of time working with your classmates.  The goal of this imperative is to promote a collaborative approach to framing or responding to effective questions and making accurate inferences in response to readings and the completion of assignments.  Hence, throughout this session you are expected to be able to understand and articulate various information and perspectives presented in print and technological media and shared via class discussions.  Some of your learning will be revealed through research and academic presentations such as “News in Education” and the School District Profile.  Still, other assignments like the presentation of your Philosophy Outline focus more on individual reflection.  
With those things in mind, the fundamental requirement for ensuring that you complete the course well [and with pride] is to demonstrate knowledge of the concepts/ ideas/ frameworks presented.  This will create a platform for the critical analysis of topics that have been investigated and discussed.  Thus, as we proceed with this agenda, it will soon become clear that a primary purpose for everything we read, research and share is to acknowledge the impossibility of fully comprehending the importance of current circumstances and issues in education without determining their origin.  By doing this, we can gain a better appreciation of how teachers are situated in society, and we will understand how the influences of history, philosophy, psychology, sociology, and culture impact the concept of quality we work with in education today.


  

Focus Sheet Responses (50 points) 

Given the discussion-oriented methodology for engagement in this class, “Focus Sheet” questions and/or tasks have been developed to support comprehensive and critical consideration of the core topics to be discussed.  The template for completing Ten (10) focus sheet exercises can be found under ANGEL within the Course Participation Tab.  Each exercise requires a different type of analysis and participation for weekly meetings; hence, it is very important for you to read through each and note how to prepare.  This assignment involves a peer evaluation; therefore, typewritten responses to the exercises must be among your course materials on the day a particular focus sheet exercise is being discussed.  The absence of written documentation of your work will leave your peer evaluators with no choice as far as rating you at the lowest level of performance, even if you are able to thoroughly articulate your views.   At the end of the course, the Peer Evaluation Form for Focus Sheet Analysis Exercises will be submitted to the instructor for each teacher education candidate.
 Field Participatory Observation/Cooperating Teacher Evaluation (40 points) and Log Requirement (90 points)
For the field experience component of this course, you will be ASSIGNED to a district that has an existing partnership agreement with LCCC.  Guidelines for participating in this field experience are presented in the Field Experience Requirement folder on ANGEL (go to Course Requirements—Course Participation—ANGEL Live Chat—Course Field Experience—Field Experience Requirements).  This is information that should be carefully read so that pertinent instruction can be retained.  It is also paramount that you adhere to the requirement of having a valid BCI and FBI Web-check before beginning your field experience (details are also placed on ANGEL as indicated above; See “Background Check” Folder).  
At the conclusion of your field participation, which is marked by the completion of 35-field hours, your cooperating teacher (CT) will complete an evaluation of your self-presentation, level of assistance and general performance.  Please note that you MUST receive An OVERALL SATISFACTORY evaluation in order to avoid having to repeat the field component of this course.  In the event of needing to repeat the experience, you will receive an incomplete grade as long as performance in the seminar is at a level of 70% or greater. Keep in mind that incomplete grades (see more detail under course considerations) represent a contract of understanding and cannot be assigned without written agreement from students prior to the due date for semester grades.  

News in Education Presentations (50 points)

This assignment presents teacher education candidates with the opportunity to be informers of news in education.  By consulting various professional/academic sources, you are to choose an article that fits into one of the following topics in teacher education:
· Teacher quality and effectiveness:  [1) training and preparation, 2) performance expectations, 3) No Child Left Behind (NCLB), 4) meeting strengths and needs of diverse student populations, 5) integrating technology];

·  Educational philosophies and historical perspectives:  [6) goals of education, 7) curricular emphasis, 8) character development, 9) guidance, 10) equity and access;
· Learning environment, instruction and assessment:  [11) building rapport and creating community , 12) methods of teaching, 13) performance assessment,  14) value-added assessment, 15) accountability for teachers); 
· Finance, governance, and choice:  [16) school funding, 17) control over schools, 18) charter schools, 19) electronic classrooms and on-line academies,  
· Economic policies, environmental considerations and legal issues:  [20) salaries and educational attainment, 21) school conditions , 22) protections for teachers, 23) unions); 
· Leadership and advancement: [24) partnership with parents and community, 25) peer networking, 26) performance incentives, 27) professional development.
Sources that are recommended include, but are not limited to:  

· Educational Week (www.edweek.org)
· American Teacher (www.aft.org)
· American Educator (www.aft.org)
· Edutopia (www.edutopia.org)
· Education Next (www.hoover.org)

· Educational Leadership (www.ascd.org)

· Rethinking Schools (www.rethinkingschools.org)
· Teaching PreK-8 (www.teachingk-8.com)

· Time Magazine

· Newsweek Magazine

· The Cleveland Plain Dealer
· Catalyst Ohio
· The New York Times

· The Washington Post
Each week (beginning with week 4) two-three class participants will share the content of an article that presents news to ponder.  
Ten Points to keep in mind:

1. The nature of the article must be that which allows for a discernible position or problem to be identified;
2. Any related issues must be accurately and appropriately represented;
3. The presenter should appear well-informed about the issue to the extent that verbatim reading from notes or paper would be unnecessary; 
4. A one-page, single-spaced, 12-point typewritten handout in Times New Roman  font, which will facilitate audience participation should be provided to all class members (writing conventions and mechanics will be evaluated).  Within this handout, you are to:  a) summarize the main point(s) from the article in a 3-5 sentence paragraph, b) comment on your own experiences, attitudes, or observations, c) identify aspects you agree or disagree with and explain why, and d) include documentation of the source in APA format. Your handout will be submitted to the course instructor.
5. The presenter is expected to engage all class members in a discussion that reveals critical thoughts, implications, consequences, and/or conclusions (20-25 minutes). 
6. The presenter must be clear about how the news is applicable to a study of the education profession (relevancy and/or applicability);
7. It is imperative to keep in mind that an editorial or commentary should not be selected for an article, and sources assigned for focus sheet exercises are not permissible to use.
8. The general topic and specific sub-topic area for your presentation will be randomly assigned; 
9. It is permissible for peer members to swap topics with the instructor’s permission.
10. This assignment will be graded according to a rubric with performance levels ranging from Not Evident (1) to Clearly Evident (4) for each criterion.
Personal Philosophy of Education Outline and Oral Presentation

What is your philosophy of education?  In order to truly consider various aspects of and actions on the teaching profession, schools, and society, each of us must first reflect on and acknowledge our own personal conceptions of what we know and what we believe/value in regard to the educational endeavor. Hence, this narrative presentation should be an articulation of your personal and practical theories of life and learning.


Compose your narrative by considering the following questions:

   

Key Questions

What is your motivation for becoming a teacher?

What do you consider to be:  a) qualities of effective teachers and b) crucial aspects of effective teaching?  


What educational philosophies or theoretical perspective(s) do you feel best reflect your own beliefs about teaching and knowledge?  

What do you believe is the overall purpose of education?

    What is your view of curriculum, instruction, and assessment and its impact on student learning and development? 
How do I (or will I) maintain a positive learning environment for my students and myself?

How do I (or will I) evaluate my students and myself? 

Prepare an outline composed of complete thoughts to use as a guide during an oral presentation to the instructor during a private session (NOTE:  An actual paper will not be submitted).  The prepared outline will be submitted to the instructor at the end of the period.  A rubric for this assignment can be found on the ANGEL course management system.
Extra Credit Word Find (5 points)  


Complete the word find exercise on ANGEL an extra five (5) points.   You may submit your completed word find at the time of your individual philosophy outline presentation.



Syllabus Quiz (5 points)
The syllabus quiz is an extra credit opportunity that involves assessing your recall of information presented by the course instructor in accord with this syllabus document.
COLLEGE AND COURSE CONSIDERATIONS

Set I

Emergency Closing

To receive up-to-date information on emergency closures, please log on to www.lorainccc.edu and click on severe weather/campus status, tune in to local news channels 3, 5, 8, 19, or 43 or dial 1-800-995-5222.
Students with Disabilities

In accordance with college policy, if you have a documented disability and require accommodations to obtain equal access in this course, please contact the instructor at the beginning of the semester or when given an assignment for which accommodation is required.  Students with disabilities must verify their eligibility through the Office for Special Needs Services (OSNS) which is located in the Learning Resources Center Room 115.  This office provides a resource program that offers support services for students with a temporary or chronic disability in a mainstreamed environment.  The telephone extension for OSNS is 4058.  These privileges are not retroactive.
Campus Code of Conduct

LCCC students, faculty, staff and campus visitors are prohibited from engaging in those activities outlined in the Campus Code of Conduct.  Students may refer to the LCCC Catalog for complete details regarding these policies.  Specific concerns include:

a.       Academic Integrity:   

All forms of academic dishonesty are violations of the LCCC Code of Campus Conduct.  In particular, students are cautioned against “plagiarism of any kind:  to steal or pass off as one’s own ideas, words, writings, sources of another without giving direct and complete credit; to commit literary theft, to present as new and original ideas, phrases, photos, sentences or products of any length derived from an existing source without citing the quotation as such and listing the complete source.”

b. Classroom Decorum (for on-site sections and all-type course meetings):  Faculty members are charged with responsibility for building and maintaining a classroom atmosphere conducive to learning.  In general, guidelines for active participation and constructive dialogue include:

· Speaking only from your own experience;

· Exercising good listening and respecting others when they are speaking;

· Agreeing that anything that goes on in class stays in the class; 

· Agreeing to disagree respectfully (when disagreements occur, try not to seek allies).

Disruptive, disrespectful, or obstructive behavior will be dealt with in terms specific to this syllabus and in accord with the LCCC Code of Student Conduct.  Examples of such behaviors would be:

· Engaging in discussions that are inconsistent or not supportive of whole class or small group tasks (this includes discussing your opinions about other professors);
· Making notations in one’s personal calendar or completing assignments for other classes;
· Being argumentative and/or monopolizing the group discussion.

Students may refer to the LCCC Catalog for complete details regarding policies on classroom decorum. 
c. Electronic Devices:  Please note that it is expected that you put away and turn off ringers for cell phones, ipods, and any other electronic devices during class meetings (in other words, students should not be seen text messaging, reading the internet, or performing any other functions that are possible with these devices once they enter the classroom).  In the event that a cell phone call (set on vibrate) does represent an emergency [hopefully infrequently], it is asked that you quietly leave the classroom with as little distraction as possible.
d. Lap-Top Computers:  Personal computer use is allowed during class sessions to the extent that there is a specific academic rationale related to meeting course objectives.  In the event that use becomes distracting and not academically-related (even by one person), a verbal reminder of appropriate computer use will be provided by the course instructor.  Subsequent inappropriate usage will result in non-allowance of personal computer use for the entire class.
Family Educational Rights and Privacy Act (FERPA) of 1974:   

LCCC totally subscribes to all provision of this Act, which provides student access to information about themselves, permits students to challenge such information about themselves, and limits the release of such information about students without the student’s explicit written consent.  The College Catalog specifies these rights and any exceptions that may exist about them.

Set II

Email and Phone Communications

Please use the ANGEL course management system for all course related email communications.  When writing a message to the instructor or any class members, etiquette dictates that your message begins with a greeting (for example, Dear professor, or Hi Dr.  _____ or simply “hello.”   It is also necessary to indicate who you are somewhere within the content of your message or in your closing.  Please note that email is only checked once during the hours that are indicated on page one of your syllabus.  Hence, if indeed your need to communicate is urgent, it is best to phone the professor (please note that I will not be checking voice messages before 9:00 a.m. or after 7:00 p.m.).  Further, if you choose to not follow the request to write via ANGEL, there is a likelihood that an important communiqué will not receive the attention that I am sure it would deserve.  
Technical Difficulties and Assignments
· For assignments that are due on Thursday, you will need to communicate any technical difficulties or other causes that could possibly delay meeting the deadline for submission by the previous Monday.  You will also need to inform and continuously update the professor on how you are attempting to resolve these difficulties.

· It is imperative to keep in mind that I am unable to assist you with computer hardware problems or internet connection difficulties.  However, distance learning personnel should be able to help address whatever challenges you are experiencing with ample notice.

Feedback and  Replies
You can expect feedback on questions or requests within one to two college weekdays (Monday-Friday).  Communications of this sort that are sent on Friday will be responded to by the following Monday 

Grading Scale and General Grading Guidelines

You will receive a handout that provides detailed information meant to assist you in understanding the assignment of grades in this course.  However, the following general guidelines should be kept in mind:

A (100%-90%)
Extraordinary achievement; shows unusually complete command of the subject matter and a high degree of synthesis and application.

B (89%-80%)
Very good, solid, above average quality work; good synthesis and application.

C (79%-70%)
Satisfactory quality of work; average level of synthesis and application.

D (69%-60%)
Minimally acceptable performance.

F (59%-Below)
Unacceptable work, does not meet objectives of course.
Contesting a Grade

If you wish to contest a grade, please send me an email detailing your reasoning within 48 hours of receiving the grade.  This will allow both of us to think, reflect, and discuss the matter without taking away class time from other students.  Any follow-up discussion will occur in my office at a mutually agreed upon time.
Incomplete Grade Policy/Administrative Withdrawal 

Only students who are earning a grade of C or better (minimum 70%) and have completed at least half of the course requirements are eligible for an Incomplete Grade.  To receive an incomplete, a student must also have a legitimate reason for why he or she is unable to complete the course requirements on time. By "legitimate" is meant an event beyond the student's control.  Also, the incomplete must be requested in time for an incomplete contract to be completed by the instructor and signed by the dean of the Social Sciences and Human Services Division.
Administrative Withdrawals also require the division dean’s permission and must be supported by written documentation of the circumstance behind the request.  Hence, it is imperative that communication be ongoing regarding any difficulty you are experiencing with the course for such a withdrawal to be supported by the instructor.
Provisions Subject to Change

This syllabus does not constitute a contract.  To maintain the integrity of the course, the instructor reserves the right to change this syllabus and any of its contents at any time during the course by notifying teacher education candidates verbally or by written addendum.  
COURSE CALENDAR

(Changes may be made by the professor, as necessary, in order to best meet class instructional needs.)

NOTE:  All readings and assignments are to be completed prior to coming to class; Focus Sheet Assignments are due on Thursday of each assigned week; 

Other Group Discussions and Sharing are Time-Permitting
	cLASS SESSION AND dATE
	tOPIC/Activity
Focus sheet assignments should be completed by the MonDAY/Tuesday of each week unless otherwise indicated
	reADING & assignment(s)
 **Due during the week listed**

	Week 1  (August 17th-August 21st)
	Syllabus Overview; Technology, Course Requirements and ANGEL Course Materials;  

	Assignment:  Start planning for week 4 focus sheet assignment 

	Week 2 

(August 24th- August 28th)  
	Syllabus Quiz; Field Experience Application;
Field Experience Requirements;  Review Week 1
Due Monday/Tuesday:  Field Experience Application Forms (Data Sheet and Confidentiality/Liability Statement)
	Diaz, Pelletier, & Provenzo:  
Appendices A & B (pp. 463-466) 7 Chapter 13 (pp. 398-401)

Assignment:  Start planning for school district profile during week 7

	Week 3
(August 31st –Sept. 4th ) 

	National and State Professional Standards (Focus on: The Learning Environment); Professional and National Leadership Organizations
Focus Sheet 1
Due Monday/Tuesday:  NEA and AFT Chart (typed)
Field Placement Assignments Begin (see page 398 in text)
	Diaz, Pelletier, & Provenzo:  Chapter 1 (pp. 4-12)  & Chapter 2 (pp. 49-53)
Complete the Comparison Chart for the NEA and AFT (see ANGEL course management system)

	Week 4
(Sept. 7th-Sept. 11th )
	Teaching as a Profession:  Historical Perspectives &  Philosophical  Orientations; 

Focus Sheet 3
News in Education #s 6-7
Philosophy of Education Assignment Discussed (Outline & Presentation) 
	Diaz, Pelletier, & Provenzo:  

Chapter 5 (pp. 136-146)

Review information on the Philosophy Continuum Chart


	Week 5

(Sept. 14th- Sept. 18th )
	The Teaching Profession and  Teacher Quality
Focus Sheet 2 
News in Education #s 1, 8 & 9
Field Placement Assignments End (see page 398 in text)
	Diaz, Pelletier, & Provenzo:  

Chapter 1 (pp. 16-23)
Chapter 7 (pp, 203-220) 
Rethinking Schools Readings (choose at least two)


	Week 6
(Sept. 21st  Sept. 25th)
	Becoming a Teacher; Employment and Teacher Salaries 
Focus Sheet 10 

News in Education #s 2 & 20
	Diaz, Pelletier, & Provenzo:  

Chapter 2 (pp. 30-64; Table 2.3 on page 37 in particular)

Chapter 13 ( 413-419)



	Week 7
(Sept. 28th –October 2nd)
	Governance and Accountability (focus on NCLB) 
Focus Sheet 9 

News in Education #s 3 & 15


	Diaz, Pelletier, & Provenzo:  Chapter 6 (pp. 181-187)

Assignment 1: Review the major components of NCLB—log on to http://www.ed.gov/index.jhtml  for the latest educational developments

	Week 8
(October 5th- Oct. 9th)
	Characteristics of Good Teachers;  Learning Experiences; Academic  Content Standards 

Focus Sheet 7

News in Education #s 11-12


	Diaz, Pelletier, & Provenzo:  
Chapter 10 (p. 294)
Chapter 11 (pp. 330-350)

Assignment 1:  Log onto the Ohio Department of Education website:  http://www.ode.state.oh.us/
Peruse the academic content standards for the content areas listed on the site.

	Week 9
(October 12th- Oct. 16th)
	Curriculum, Instruction, & Assessment; Academic Content Standards

Focus Sheet 7 (cont.)
News in Education #s 13-14


	Diaz, Pelletier, & Provenzo:  

Chapter 5 (pp. 136-146, cont.)

Chapter 9 (pp. 271-281)

Chapter 10, (pp. 292-321) (Figure 10.1  on page 295 in particular)

Assignment (cont.):  Website:  http://www.ode.state.oh.us/


	Week 10
October 19th-Oct. 23rd)
	Environmental Considerations and School Improvement 
Focus Sheet 8

News in Education #s 17-21


	See focus sheet # 8 (Identifying Needs), which required you to do some investigation regarding your field placement  setting



	Week 11
October 26th -Oct. 30th)
	Environmental Considerations and School Improvement  (cont.)


	Identifying Needs Reports cont.

	Week 12
(Nov.2nd- Nov. 6th  )
	The  Teacher Workplace; Schools and Community

Focus Sheet 5
News in Education #s 18 & 24
	Chapter 4 (pp. 107-128)



	Week 13
(Nov. 9th-Nov. 13th)
	Professional Development and Teacher Leadership 

Focus Sheet 4

News in Education #s 25-27
	Diaz, Pelletier, & Provenzo:  

Chapter 13 (pp. 420-427)

Chapter 14 (pp. 448-454)



	Week 14
(Nov. 16th-& Nov. 20th)
	Diversity  in Student Populations;  Equity in Education

News in Education #s 4,  10, & 16

	Diaz, Pelletier, & Provenzo
:  

Chapter 3 (pp. 72-96)

Chapter 8 (pp. 235-256)

Complete the school/school district profile assignment table

	Week 15
(Nov. 23rd-Nov. 27th)
	Revisiting Only a Teacher

News in Education #s 22 & 23

Thanksgiving Holiday—Nov. 26th
	

	Week 16
(Nov. 30th-December 4th)
	Technology in Education 

News in Education #s 5 & 19

Reading Days:  Dec. 1st & Dec. 2nd : No Class 


	Diaz, Pelletier, & Provenzo:  Chapter 12 (pp. 382-390)
Field Experience Logs are Electronically Due by  Dec. 3rd /Dec. 4th

	Weeks 17 
(December 7-13th)
	Final Exam Period:  See Campus Schedule
Submit Cooperating Teacher Evaluation and Hours Verification Forms (Hard Copies Only)
	















