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As we reflect on CTE’s accomplishments during 2015-2016, we are 
pleased to report our progress in implementing the year’s theme, 
“Reimagining CTE.” This theme encapsulated the revival of CTE, which 
is devoted to encouraging and promoting quality instructional 
strategies and professional development opportunities for LCCC 
faculty. As the theme suggests, the year’s agenda focused on 
reviving CTE after the one-year hiatus that resulted from fiscal 
constraints. Every aspect of CTE received our attention, as we 
relocated our office, recognized past leaders, recruited new 
members, built a new budget, streamlined our grant process, 
requisitioned an office assistant, and facilitated faculty workshops. If 
you are not yet a member of CTE Executive Committee, we 
encourage you to become a part of this dynamic organization this 
year. 

CTE’s New Location 

During Summer 2015, CTE moved from its old offices in Bass Library to 
our new home on the skyway between iLoft and the University Center 
building (UC 228A and 228B).  

Recognition of Previous CTE Leadership 

Some years ago, Dr. Karen Wells, former Provost of LCCC, initiated 
CTE. We interviewed Dr. Wells in January 2016, conversing about the 
role of CTE past, present, and future. That interview is available on 
LCCC’s website at 
http://www.lorainccc.edu/Faculty+and+Staff/Center+for+Teaching+E
xcellence/Resourcesand+Links/. 

We also recognized the contributions of many former leaders of CTE 
during Spring 2016 Faculty Development Week, presenting each of 
them with a glass engraved with the CTE logo in recognition of their 
service. Approximately thirty people attended the “Re-Imagining CTE” 
workshop to express their appreciation for the contributions of former 
co-chairs and to help the new co-chairs brainstorm the future of CTE 
at LCCC. 

Reimagining LCCC’s Center for Teaching Excellence:  

A Letter from the Co-Chairs 
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“The Center for Teaching 
Excellence is a community 
of educators serving as 
catalysts and resources for 
professional growth and 
innovative teaching to 
enhance student learning 
and achievement.” 
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Recruitment of New Members 

CTE exists to support faculty and to promote quality instructional strategies. We deeply appreciate 
the faculty who joined CTE for the first time in 2015 and welcome all returning faculty. In addition to 
attending our six regularly scheduled meetings, members participated by reviewing nominations for 
the OATYC Teaching Grant and Teacher Award, and reading grant proposals. Anyone interested in 
joining this year can reach us at <cte@lorainccc.edu>. 

Building the Budget 

CTE primarily uses its budget to recognize innovative teachers and to provide professional 
development opportunities for full- and part-time faculty. Working closely with the staff in the 
Controller’s Office and with Dr. Jonathan Dryden, we significantly learned about budget distribution. 
Budget allocations included relocating and maintaining CTE’s office, workshop refreshments and 
materials, and faculty grants.  

CTE Grant Program 

Renewal of CTE’s budget propelled the resumption of the grant program. The previous grant 
program, which included Innovative Learning and Course Re-Design Projects, was restructured to 
simplify the application and funding processes while expanding opportunities for faculty 
engagement. CTE Grants encourage faculty to assess and enhance their teaching and to pursue 
professional development. Eligible projects include scholarly conferences, development workshops, 
innovative teaching projects, and course research and redesign projects. Due to limited funding, CTE 
Grants are available only to faculty who present their research at conferences, participate in 
scholarly or higher-education-related workshops, or lead or co-lead course projects. Scholarly travel 
grants for faculty’s conference participation will reimburse a presenter up to $200 for travel within 
North America or for international travel. Last year’s grant recipients are (1) for conferences: Michelle 
Yuhasz (AHNHPER), Michelle Foust (SSHR), Kim Karshner (AH), and (2) for teaching projects: Donald 
Huffman (EBITD) and Regan Silvestri (SM). 

Our New Office Assistant 

To strengthen CTE’s campus engagement, the co-chairs requested and obtained approval to hire an 
office assistant. It is with great pleasure that we announce that Deb Zvara accepted our offer of 
employment and began working in the CTE office in Summer 2016. You can read our interview with 
her on page 8. 

2015/2016 Workshops 

Faculty were offered and attended a range of workshops this past year, including three workshops: 
“Canvas: Tips and Tricks,” “Being an Ally in the Classroom of Equity and Diversity,” and “The CTE Grant 
Process.” 

It was our privilege to serve as Co-Chairs of CTE for the 2015-2016 year. We would like to thank the 
faculty who volunteered for various committees and meetings. We would also like to thank President 

Marcia Ballinger and Dr. Jonathan Dryden, for their enthusiastic 
support of our efforts. We look forward to another exciting and 
productive year, and we hope to see all of you get more 
involved with CTE. 

Respectfully, 

Jewon Woo and Karin Hooks, CTE Co-Chairs 
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CTE Grant Recipients 
CTE’s Co-Chairs recently sat down with Professor Donald Huffman to discuss his grant 
project. 

In part, Don’s grant proposal read: The goal of this project is to use 
student teams in the CISS 247 class to develop projects using Raspberry 
PI (credit card size computers) and the FAB lab, to create hands on IT 
project kits that could then be turned into College for Kids 7-8 (maybe 
through 12 grade) classes. 

1

We first asked Don to explain his proposal, his 
experience, and any lessons learned. 

Don: This grew out of some of that in an 
interesting way because I usually start to ask 
people about projects and one day Michele 
Henes was someplace I was asking about a 
project and she pulled me aside and said, 
“We have this huge problem in STEM,” and I 
was aware of part of the problem, but what 
she informed me was that a lot of the research 
shows is that if a kid’s not interested in a STEM 
type thing by the time they get out of 8th 
grade, 80% of them will never consider a STEM 
career. 

It’s surprising. But when that came up as a part 
of this project, with a group of students that I 
have now, every one of those students all got 
started in junior high.  

And so we kind of said yes when they looked 
at doing this. I didn’t need to have the finished 
plan. We didn’t even know that we would 
build this. When I first asked for the grant 
money, I thought we would build something. It 
was kind of left to the students, and they went 
through a process. I think they started off with 
ten different ideas of things they wanted to 
build out of a raspberry pie and boiled it down 
to three and of the three this seemed to be, 
when they talked to the class about the three, 
everybody wanted to build some type of 
device that they could build with some type of 
WI remote.  

Next, Don described his time at LCCC and 
provided an interesting factoid about himself. 

I just finished my 33rd year here. I started as a 
software developer for a local company. I was 
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quite young 
and wasn’t 
enjoying the corporate culture, and a job 
opening occurred here, and I thought, well, 
maybe I’ll apply and give this a try.  

I’ve taught a lot of classes but it’s always in CISS. 
So when we started off, all we had was a 
software development curriculum; it’s grown 
into a networking curriculum web development 
curriculum and a mobile applications curriculum 
in the time that I’ve been here. 

A simple little factoid about me: when I started, 
my colleagues referred to me as Don Huffman, 
“Boy Professor,” I really was older than most but I 
was younger than all the students. It’s fun now 
to have students going on job interviews and to 
have them interviewed by one of my former 
students who is now advanced in their career 
and they come back and go, “yeah, we spent 
half of our time talking about you!”  

Speaking of CTE grants motivation to apply, Don 
said: 

So, how did I learn about the grants? It’s usually 
the emails, because there have been over the 
years, all these emails that come out, and they 
remind us, over and over and over again, about 
the grant, and I guess I finally took a chance. I 
finally took a chance with the last one and said, 
last year, with the gaming console, I spent a lot 
of my money buying a lot of parts, I wonder if 
this might be a chance to have the college buy 
parts and take a risk with me, I wonder if that 
would work, because it is sort of cross-platform 
because it would go to the College for Kids, 
when its done. It does involve the Fab lab, and it 
should involve the engineer people later on. It 
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probably should have involved some of the 
engineer people earlier on, since my students 
burned down their first vehicle. 

Wait! You burned down your first vehicle? How 
did that happen? 

It was due to the over-utilizing the battery 
pack. It didn’t have the right amperage, so as 
it drew the power, it drew too much voltage 
and caused the raspberry pie to overheat 
and flame out. So the thing started smoking, 
and there was some sparks, and then they 
watched it sort of melt down. And that’s what 
I said: we sort of had an “oops” – we had 
made a lot of progress, and we had learned 
something along the way. 

One of the things that most intrigued us in 
grant proposal was your incorporation of the 
“development ooopses” factor. Will you 
explain that factor and how building in 
uncertainty worked to your advantage? 

I think there’s probably uncertainty in 
everything that we do. When I go into the 
classroom, to teach, every class is different. As 
you know, every class builds its own 
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personality, and they have their own way of how 
they want to work with you and try to learn things, 
and you’ve got your methods that you prefer to 
use and it stretches both of us…. I think that on 
anybody’s research project you start into it with a 
level of uncertainty, with a hypothesis, and I’m 
going to try to prove that this hypothesis is true, 
and many times we end up proving that the 
hypothesis is false.  So we fail. 

The person I quote in my classroom often is Thomas 
Edison who has that great quote: “I haven’t failed; 
I’ve just found 10,000 ways that it doesn’t work”  

What’s your best piece of advice for future CTE 
grant applicants? 

Don’t worry about whether your project is the right 
project for CTE. Take the risk and let CTE decide 
whether it’s the right project at this juncture in time 
for CTE. Because even if they say “no” today, then 
maybe next year, it’s a “yes.” Maybe because you 
applied this year, maybe your creative ideas will 
spin and-- if you got a no, maybe your creative 
ideas will spin and morph over the year, and if you 
get a yes it’s worth the experience—even if it melts 
down. Enjoy the experience. 

Email Interview with Regan Silvestri, Assistant Professor of Chemistry at 
Lorain County Community College, on the Awarding of his CTE Grant 
Proposal “College Students Get Excited About Whiskey: An 
Independent Student Research Program in Chemistry” 

Interviewee: Dr. Regan Silvestri, Division of Science and Mathematics 
Interviewer: Jewon Woo and Karin Hooks, CTE Co-chairs 

1

Co-Chairs:  Congratulations on the LCCC 
Foundation Faculty Excellence Award which 
was presented at last year’s commencement!  
First, I’d like readers to learn a bit about you: 
how long have you been at LCCC, what 
courses have you taught, and any relevant 
interesting factoids that you’d like to share. 

Silvestri: Since I arrived at LCCC in the fall of 
2013, I have taught several chemistry courses. 
I focus most of my time on the first semester 
chemistry course for health sciences students.  
I enjoy teaching this course because the 
majority of the students initially enter the 
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classroom completely 
terrified of even the thought 
of taking that one chemistry 
course, and I guide them through the course step-
by-step and show them how they can do it and 
do it successfully. 

Co-Chairs:  Can you tell us how you first learned of 
the CTE grants and what motivated you to apply?  
What other grants have you receive as well as the 
CTE grant? 

Silvestri:  The CTE grant was actually our third 
award for this project.  This project, a collaboration 
with Cleveland Whiskey, was initially set up thanks 
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to a grant funding award from the 
American Chemical Society Collaborative 
Opportunities Grants Program.  Following 
that we received a second grant from the 
American Chemical Society, which is 
awarded from the Two-Year College 
Faculty-Student Travel Grants program, for 
travel to the ACS national meeting last 
spring in San Diego where I presented our 
work, and travel to the ACS national 
meeting this fall in Philadelphia where our 
student Christopher Wright will present our 
work.  The CTE grant was our third award for 
this project, and was focused on student 
presentations at several local conferences.  
Having multiple funding sources has been 
essential to the success of our work.   

Co-Chairs:  Can you explain, informally, a 
bit about your grant project? 

Silvestri:  Traditionally, whiskey is produced 
by aging clear distilled spirit in a charred 
oak barrel for up to 10 years or more, while 
the spirit becomes flavored with 
compounds that leach into the spirit from 
the charred oak.  Cleveland Whiskey 
founder, Tom Lix, developed an innovative 
technology via and LCCC Foundation 
Innovation Fund Grant that accelerates the 
aging process of whiskey from a few years 
to a few days.  Lix calls his accelerated 
aging process “pressure aging.” Owing to 
this new technology, Cleveland Whiskey is 
not limited to aging with oak barrels and 
has therefore begun to experiment with 
unprecedented bourbon whiskey flavors 
including those aged naturally with cherry, 
apple, hickory, maple, and honey locust 
woods.  We have, in our lab, samples of 
experimental whiskey flavors that are not 
yet commercially available (which is 
something that college students can really 
get excited about!)  We are using the 
established analytical technique of gas 
chromatography-mass spectroscopy (GC-
MS) to profile the distinct flavor compounds 
that are leached from the various woods in 
these uniquely flavored bourbon whiskies.  
As such, we are able to identify and 
quantify the flavor compounds for each of 
these unprecedented bourbons.  For 
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example, we have seen that cherry bourbon, as 
compared with traditional oak flavored bourbon, 
has more ethyl octanoate, a compound known to 
impart a sweet fruity flavor.  Further, we have seen 
that cherry bourbon has less phenethyl alcohol 
than traditional oak bourbon, which is a compound 
known to impart a floral and bready flavor.   

Co-Chairs:  One of the intriguing parts of your grant 
proposal was your team’s collaborative partnership 
with Cleveland Whiskey that uses the rapid-
pressure-aging process.  How does this partnership 
affect students in and out of the classroom?   Can 
you say a bit about the impact on student success? 

Silvestri: The students have witnessed first hand how 
an established analytical technique can be 
applied to a real world scenario to provide useful 
information.  There was no need to invent anything 
new in the lab: gas chromatography-mass 
spectroscopy is a well-established technique; we 
merely selected the appropriate technique and 
applied it to yield information which was useful in a 
real life scenario.  This experience has 
demonstrated to the students how scientific 
research need not be theoretical and abstract, but 
may well be practical and applied.  More 
importantly, I think the greater benefit to the 
students has not been in science but has been in 
soft skills.  In the spring semester alone we 
presented our work at nine conferences/meetings.  
The students have gained a lot of very valuable 
experience making public presentations, which 
allow students to have valuable networking 
opportunities. 

Co-Chairs:  Your project seems to have been well-
planned including the partnership, conference 
presentations and publication, all on the clear time-
line.  However, can you explain how building in 
uncertainty worked to your advantage? 

Silvestri: I have to admit that we had only vague 
ideas; we knew what direction we wanted to go, 
and we knew that we could absolutely be 
successful.  I was 100% certain that from a scientific 
standpoint the work could be done successfully.  
But I had never done this type of work before so I 
honestly didn’t know how to do it.  We figured it 
out.  As for having all of the kinks worked out: our 
original proposal to CTE was for funds for the 
students to present at a number of conferences, 
and all of the conferences were laid out in the 
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proposal.  As it unfolded, our precise plan 
changed, but we were able to accomplish 
what we set out to do. 

Co-Chairs:  What’s your best piece of 
advice for future CTE grant applicants? 

Silvestri:  Just do it.  We often become 
demotivated as we initially work through 
planning the details of what we will do and 
how we will do it, -at that phase it seems 
overwhelming.  Just do it; move on it, and 
the details will unfold later as you work 
through it.  I recommend the CTE grants 
program to other faculty at the college the 
process is quite streamline which makes 
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getting through all of the administrative aspects 
quite painless. Relative to other grants which I have 
received, the CTE grants program focuses funding 
at aspects of a project which directly benefit 
students. Significant accomplishments can be 
made with a modest budget.  I recall something 
that President Emeritus Church said to me once, 
which really resonated with me: “We are a 
community college; we are accustomed to 
accomplishing great things on a shoestring 
budget.” 
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CTE Grants  
  
Statement of Purpose  
CTE Grants encourage faculty to assess and enhance their teaching and to pursue professional development. 
Eligible projects include scholarly conferences, development workshops, innovative teaching projects, and 
course research and redesign projects. Due to limited funding, CTE Grants are only available to faculty who 
present their research at conferences, participate in scholar or higher-education-related workshops, or lead or 
co-lead course projects. Scholarly travel grants for faculty’s conference participation will reimburse a presenter 
up to $200 for travel within North America or for international travel. CTE will provide one grant workshop on 
October 12, 2016.  
 
Eligibility  
CTE Grants are only available to those who fulfill the following requirements:  

• Must be a current full-time or part-time faculty member at Lorain County Community College.  
• Project must be occurring after the CTE Grant Committee meeting where your application will be 

considered. Here is the upcoming deadline: Friday, January 27, 2017.  
 
How to Apply  
All faculty applying for the CTE monies must complete the CTE Funding Application form.  
 

Click here to access the electronic application form 
 

The following optional items may be submitted prior to travel:  
• A copy of the conference/workshop program  
• The abstract for your paper, presentation, or workshop (no full papers)  
• A copy of your registration confirmation  
• A copy of your travel itinerary  

Completed applications must be received by 5 p.m. on the day of the grant deadline.  
 
Decision Process  
Applications will be reviewed and decisions announced twice yearly. Full, partial, or no funding may be 
awarded. CTE receives many meritorious applications, so please provide complete, persuasive answers to the 
questions below. The CTE Grant Committee will base decisions on the number of applications received, the 
quality of the applications, and the availability of funds.  
 
After Travel  
Grant funding will be given in the form of a reimbursement through the PeopleSoft budget program following 
the project completion. The following materials must be submitted in order to be reimbursed.  

• A completed CTE Post-Project Follow-Up Form  
• Receipts totaling not less than the grant award  
• Proof of conference/workshop attendance (such as program) or project completion  

 
Important Notes  

• Grants will be awarded to faculty without regard to race, color, creed, religion, national origin, sex, age, 
marital status, disability, veteran status, or sexual orientation.  

• Applicants must enter expense items into PeopleSoft before grant monies can be dispersed.  
• Grants will not be awarded to support full funding for a project. Awards will be given in full after the 

grantee submits appropriate receipts and documentation as requested in the Post-Project Follow-Up 
Form.  

• Applicants must submit final reports, document expenses, and meet LCCC proposal and budget 
deadlines in order to receive grant monies. See the current deadlines. 

• Budget overages will not be reimbursed.  

Any Questions?  
Contact CTE at cte@lorainccc.edu.    
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Interview with Deb Zvara 

Recently the co-chairs sat down with Deb Zvara, CTE’s new part-time 
staff. 

1. Welcome, Debby! We are very happy to have you as our new CTE staff. We’d 
love to learn more about you. First of all, could you tell us your history with LCCC? 

Well, in May 2001, I began to work at Enrollment Services. Five months after that, 
when I saw an opening at the Division of Arts and Humanities, I applied for that position because I 
always loved the arts. I worked as part-time and later full-time staff for twelve years. Later when 
Blackstone Launchpad was initiated, I worked at that office for three years until my retirement in June 
2015.   

3. What made you want to work for CTE? 

- There are two reasons. First, I love to learn through new experiences. Just as I learned a lot while 
working at Blackstone Launchpad, I thought I could learn something new by working for CTE. 
Second, I enjoyed my time working with members of Arts and Humanities, which CTE is under now. 
Through CTE, I’d like to reconnect with some of my old colleagues.  

4. What do you expect through your work for CTE in the near future? 

- There are so many responsibilities at CTE, like the grant process, newsletters, etc. I want to become 
more involved in every aspect of CTE. 

5. What do you want to say to other faculty members about CTE? 

- CTE has a lot to offer for faculty development. I will keep faculty members informed about our 
programs and workshops. I also would love to get to know more faculty members. Please stop by to 
see me! I am in CTE’s office, in UC 228A, from 1 p.m. to 4 p.m. on Monday and Thursday. 

6. Could you tell us a bit about your interests outside of LCCC? 

- I love outdoor activities including kayaking and gardening. I also enjoy music, and playing the 
piano is my passion. In addition, I volunteer at Catholic Charities in Lorain. 

OATYC Teacher of the Year Award 

Online nominations for the Ohio Association of Two-Year Colleges Teacher of the Year Award will be accepted 
for full time and adjunct faculty in Spring 2017. The OATYC confers these two awards each year from a pool of 
nominees representing two-year institutions all across Ohio. Two award winners are drawn from the nominees 
and are given a plaque and modest honorarium at the OATYC Conference in October. Nominations, including 
self-nominations and multiple nominations, must be made by February 1, 2017. 

Please fill out the form below on CTE’s webpage and the nominee will be contacted for more information. 
http://www.lorainccc.edu/Faculty+and+Staff/Center+for+Teaching+Excellence/OATYC+Teacher+of+the+Year+
Nomination+Form.htm 

 



 

 9 

Save the Date for CTE Workshops!  
 
Can You Trust The Social Media? 
Presenter: Cliff Anthony, Associate Professor, Arts and Humanities 
Wednesday, September 14 @ 2:30 – 3:30 PM in IL 223  
The Good and the Ugly About the Social Media. 

 
Improving Student Success For Students With Autism Spectrum Disorder 
Presenter: Andrea Graves, Psychology Instructor, Disability Services – Learning Specialists 
Wednesday, September 21 @ 3:00 –4:00 PM in IL 114  
This session looks at current information about autism spectrum disorder, learning differences and other 
challenges for students with autism. There will be strategies for helping students with ASD succeed, classroom 
management tips and a round table discussion with time set aside for Q&A. Andrea has worked with students 
with ASD through the Cleveland Clinic Center for Autism and holds a Ph.D. in Educational Psychology. 

 
Students With Disabilities In The Classroom 
Presenter: Disability Services Team  
Thursday, September 22 @ 3:00– 4:00 PM in IL 209  
Disability Services collaborates with students, faculty, staff and LCCC departments to provide assistance to 
students with disabilities—together we can empower students, helping students make the most of their 
educational opportunities and potential. This workshop will look at autism, anxiety/psych, PTSD, sensory, learning 
differences and ADHD/executive function. We will examine some common provisions that can help our 
students.  

 
From Clickers to Camtasia: Increasing Student Interaction and Retention with Video Quizzes In Online Statistics   
Presenter: Kati Dobeck, Associate Professor, Science and Math and Tammy Macek, Instructional Designer, 
eLearning  
Wednesday, October 5 @ 3:00 – 4:00 PM in IL 209  
In this workshop, Kati and Tammy will present their collaborative process for converting Turning Point "Clicker" 
assessment questions for on-campus Statistics classes to interactive video quizzes for online Statistics classes in 
Canvas. Kati will discuss this active learning approach developed during and following her sabbatical 
project, Redesigning an Introductory Statistics Course. She will present data over the past 5 years that shows 
improved student interaction and retention in on-campus and online sections. Tammy will demonstrate the 
process of developing Interactive video quizzes in Camtasia Studio that are graded assignments in Canvas. 
Both Kati and Tammy will discuss what they have learned during this process of developing, implementing and 
disseminating interactive video content.  

 
CTE Grant Workshop 
Presenter: Karin Hooks and Jewon Woo, CTE Co-Chairs 
Wednesday, October 12 @ 3:00 – 4:00 PM in IL 212 
This workshop introduces how to apply for CTE grants.   

 
“Link” Our Students Beyond The Classroom 
Presenter: Cathy Shaw, Information Support Specialist at Women’s Link  
Tuesday, October 18 @ 2:00 – 3:00 PM in HS 202  
This workshop introduces the services offered by Women’s and Men’s Link to inform faculty of what struggles 
students may have and what helps they seek. Its services are designed to “link” students in need to help for 
domestic violence, financial resources, childcare, employment assistance, and many other services. Women’s 
Link helps students to achieve their goals inside and outside of the classroom. 



 

 

  

Lorain County Community College 
1005 N. Abbe Rd. 
Elyria, OH 44035 

 
Phone: 

(440) 366-4156 
 

Email: 
cte@lorain.edu 

Website: 
www.lorainccc.edu/CTE 

Join the CTE Community! 

The CTE Executive Committee is a group of faculty devoted to assisting ALL LCCC faculty with training and 
professional development through: 

• Planning on-campus activities related to teaching and learning,  
• Sharing information about conferences and professional development opportunities related to 

pedagogy, and  
• Exploring ways to share teaching interests and expertise with colleagues. 

All faculty are encouraged to join the CTE Executive Committee. 

Fall 2016 meetings are scheduled on September 19, October 17 and November 21 (the third Monday of each 
month) from 3 to 3:45 pm in room ILoft 111D. 

CTE Executive Committee, 2016-2017 
 
Jewon Woo, Co-Chair .......................................................................................................... Arts & Humanities 
Karin Hooks, Co-Chair ........................................................................................................... Arts & Humanities 
Aimee Dickinson ............................................................................... Social Sciences and Human Resources 
Iona Abraham ....................................................................................................................... Arts & Humanities 
Vince Granito ................................................................................... Social Sciences and Human Resources 
Dee Gross ............................................................................................................................... Arts & Humanities 
Jennifer Kukis .................................................................................... Social Sciences and Human Resources 
Kathryn Dobeck ........................................................................................................ Science & Mathematics 
Heather Bubnick ........................................................................................................ Science & Mathematics 
Kim Karshner .......................................................................................................................... Arts & Humanities 
Tammy Macek ................................................................................................................... eLearning at LCCC 


